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 other  non-working  days  including  winter,  spring  and  summer  breaks.  During  the  summer  recess,  a 
 grievance may proceed upon mutual consent of the parties. 

 5.1.4  All  grievances  shall  be  filed  within  thirty  (30)  days  after  the  first  knowledge  by  the  injured  party  of 
 the  factual  occurrences  constituting  the  basis  of  the  grievance.  In  case  of  an  assignment,  or  other 
 continuing  classification  or  condition,  a  grievance  concerning  either  past  or  future  effects  thereof  may  be 
 limited  Q c 
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 5.3.11  Reprisals 

 No  reprisals  of  any  kind  shall  be  taken  by  the  District  or  by  any  member  of  the  administration  against  any 
 grievant, representative, member of the Association, due to participation in the grievance procedure. 

 5.4  Levels and Steps 

 5.4.1  Level I. Principal or Immediate Supervisor 

 5.4.1.1  Step  1:  An  employee  grievance  or  an  Association  grievance  affecting  professional 
 educators  at  a  single  building  shall  be  raised  by  the  filing  of  a  formal  written  complaint 
 setting  forth  the  material  required  by  Section  5.3.7,  at  the  office  of  the  professional 
 educator’s supervisor. 

 5.4.1.2  Step  2:  Within  ten  (10)  days  the  grievance  shall  be  discussed  by  the  supervisor  and 
 the  professional  educator  and,  if  requested  by  the  professional  educator,  persons 
 approved  by  the  Association,  one  (1)  of  which  shall  be  designated  as  the  official 
 representative for the professional educator. 

 5.4.1.3  Step  3:  In  the  event  no  settlement  occurs  at  the  Step  1  meeting,  the  supervisor, 
 within ten (10) days of the meeting, shall set forth the reasons for the decision. 

 5.4.1.4  Step  4:  In  the  event  no  settlement  occurs  at  Step  3,  the  grievance  may  be  appealed
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 Persons  having  a  direct  interest  in  the  arbitration  are  entitled  to  attend  hearings,  but  the  arbitrator  shall 
 have the power to require the retirement of any witness during the testimony of other witnesses. 

 5.5.6  Evidence 

 Except  for  evidence  used  solely  for  impeachment  or  rebuttal  or  to  refresh  recollection,  evidence  shall  be 
 restricted  to  exhibits  made  known  to  the  other  party  at  least  twenty-four  (24)  hours  prior  to  the  first 
 arbitration  session  and  to  testimony  from  witnesses  whose  names  were  made  known  to  such  party  within 
 said  time;  provided  that  the  arbitrator  may,  upon  a  
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 accepting  the  appointment  or  immediately  upon  receiving  notice  of  this  rule,  whichever  is  later,  the 
 prospective  arbitrator  shall  disclose  to  the  parties  any  circumstances  likely  to  create  a  presumption  of  bias 
 or  which  might  disqualify  him  or  her.  If  either  party  declines  to  waive  the  presumptive  disqualification,  the 
 vacancy shall be filled in accordance with the procedures described below. 

 5.5.16. Substitute Arbitrator 

 If  any  arbitrator  shall  resign,  die,  withdraw,  refuse  or  be  unable  or  disqualified  to  perform  the  duties  of  the 
 office,  it  shall  be  vacant,  and  the  matter  may  be  reheard  by  a  new  arbitrator.  A  party  desiring  to  fill  such 
 vacancy  and  continue  arbitration  must  give  notice  thereof  to  the  other  party  at  the  Oregon  Employment 
 Relations  Board  within  five  (5)  days  of  the  date  of  receipt  of  knowledge  of  the  vacancy  and  request  that  the 
 Employment  Relations  Board  furnish  an  additional  list  of  seven  (7)  arbitrators.  The  successor  shall  then  be 
 selected in the same manner as in the original selection. 


